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adapting to the 30° side view impaired discrimination. Similarly,
Rhodes, Watson, Jeffery, and Clifford (2010) discovered that
5 min of adaptation to an average Asian or Caucasian face reduced
identification thresholds for faces from the adapted relative to the
unadapted race.

In this study, we performed three experiments to test whether
visual adaptation can improve gender discrimination. In the first
and the second experiments, subjects adapted to male, female and
gender-neutral faces, and then gender discrimination thresholds
were measured for female faces (Experiment 1) and male faces
(Experiment 2). If the re-calibration theory of adaptation (Barlow,
1990) can be applied to high-level vision, face adaptation should en-
hance discrimination around the adapted state. Specifically, adapt-
ing to a male/female face should reduce discrimination thresholds
for male/female faces. In the third experiment, we tested whether
the discrimination enhancement induced by face adaptation could
be generalized to a different face view. Subjects adapted to the front
view and the 30° side view of female faces, and then gender discrim-
ination thresholds were measured for the front view of female faces.

2. Methods

2.1. Participants
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(A) Front view adaptation

Pre-adaptation Topping-up Blank
20s adaptation 5s

First face Blank

Second face
0.4s 0.2s

.. )

Response

(B) 30° side view adaptation

Pre-adaptation ~ Topping-up Blank
20s adaptation 5s

Eri'ﬂiﬂ O'E

First face Blank

Second face
0.4s 0.2s

Response

Fig. 2. Schematic description of experimental procedures. Following pre-adaptation and topping-up adaptation to a face, two test faces with sllightly different gender

In Experiment 2, we attempted to measure gender discrimina-
tion thresholds at the gender strength of 20 without adaptation
and after adaptation to faces with gender strengths of 20, 50 and
80. The experimental procedure was identical to that in Experi-
ment 1. In Experiments 1 and 2, all adapting and test faces were
face front views.

In Experiment 3, we measured gender discrimination thresh-
olds at the gender strength of 80 without adaptation and after
adaptation to a front face view and a 30° face side view (Fig. 2B).
The 30° side view were generated by projecting a 3D face model
with a 30° in-depth rotation angle onto the monitor plane. These
two adapting faces had the same identity and had a gender
strength of 80. Test faces were around the front face view. Similar
to the experimental procedure in Experiments 1 and 2, each sub-
ject participated in four daily sessions and completed one staircase
for each adaptation condition (front view and 30° side view) and
the no adaptation condition in a daily session. The temporal order
of the three staircases in a session was randomized. Subjects were
asked to take a rest of at least 5 min between staircases to avoid
carry-over effects. Twelve subjects were randomly assigned to
three groups, with four subjects in one group. Each group of sub-
jects were tested with one morph continuum.

3. Results

Experiment 1 measured the effects of adaptation to male,
female and gender-neutral faces on gender discrimination for
female faces. Gender discrimination thresholds in these three
adaptation conditions are shown in Fig. 3, along with the threshold
measured without adaptation. A repeated-measures analysis of
variance (ANOVA) of discrimination threshold was performed with
adaptation condition as a within-subject factor. The main effect of
adaptation condition was significant (F(3,36)=6.965, p=0.001).
We run planned t-tests to compare discrimination thresholds
between face adaptation conditions and no adaptation condition.
Relative to the gender discrimination thresholds without any adap-
tation, subjects’ discrimination thresholds for female faces signifi-
cantly reduced after adapting to a female face (t(11)=6.426,
p <0.001), but not after adapting to a male face (t(11)=0.6, p =
0.561) or a gender-neutral face (t(11)=1.65, p = 0.127). Although
the reduction was not large (15.4%), it was quite consistent across
subjects. We further run planned t-tests to compare discrimination
thresholds between different adaptation conditions. The
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Fig. 3. Gender discrimination thresholds at the gender strength of 80 without
adaptation and after adaptation to faces with gender strengths of 20, 50 and 80.
Asterisks indicate a statistically significant difference between adaptation condi-
tions (***p < 0.001). Error bars denote 1 SEM calculated across subjects.

thresholds after female face adaptation were (marginally) signifi-
cantly lower than those after male face adaptation (t(11) = 4.144,
p= 0.002) and gender-neutral face adaptation (t(11)=2.13,
p =0.057).

Experiment 2 measured the effects of adaptation to male, fe-
male and gender-neutral faces on gender discrimination for male
faces. Fig. 4 shows gender discrimination thresholds after adapta-
tion and without adaptation. Similar to Experiment 1, a re-
peated-measures ANOVA of discrimination threshold showed a
significant main effect of adaptation condition (F(3,36)=6.67,
p =0.001). Planned t-tests showed that, relative to the gender dis-
crimination thresholds without any adaptation, subjects’ discrimi-
nation thresholds for male faces significantly reduced after
adapting to a male face (t(11)=6.559, p<0.001), but not after
adapting to a female face (t(11) = 1.331, p = 0.21) or a gender-neu-
tral face (t(11) = 1.472, p = 0.169). Note that the reduction (11.2%)
was also quite consistent across subjects. We further run planned
t-tests to compare discrimination thresholds between different
adaptation conditions. The thresholds after male face adaptation
were significantly lower than those after female face adaptation
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Fig. 4. Gender discrimination thresholds at the gender strength of 20 without
adaptation and after adaptation to faces with gender strengths of 20, 50 and 80.
Asterisks indicate a statistically significant difference between adaptation condi-
tions (**p < 0.001). Error bars denote 1 SEM calculated across subjects.

(t(11)=3.951, p=0.002). Although the thresholds after gender-
neutral face adaptation were higher than those after male face
adaptation, their difference was not significant (t(11)=1.245,
p =0.239).

We also analyzed the data in Experiments 1 and 2 all together
by reverse-coding the data in Experiment 2. As expected, a re-
peated-measures ANOVA of discrimination threshold showed a
highly significant main effect of adaptation condition (F(3,72)=
12.622, p<0.001).

Results in Experiments 1 and 2 demonstrated a beneficial role of
adaptation in gender discrimination performance only at the
adapted gender strength. Experiment 3 examined if the adaptation
benefit could generalize to a different face view. Fig. 5 shows gen-
der discrimination thresholds for female faces without adaptation
and after adaptation to the front view and the 30° side view of a
female face. A repeated-measures ANOVA of discrimination
threshold showed a significant main effect of adaptation condition
(F(2,24)=29.317, p<0.001). Planned t-tests showed that, relative
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to the gender discrimination thresholds without any adaptation,
subjects’ discrimination thresholds significantly reduced after
adapting to both the front view (t(11)=6.627, p <0.001) and the
30° side view (t(11) = 5.334, p < 0.001). But there was no significant
difference between the thresholds in these two adaptation condi-
tions (t(11) = 1.483, p = 0.166). Threshold reductions after adapting
to the front view and the 30° side view were 14.7% and 16.8%
respectively.

4. Discussion

Three experiments were carried out to examine if face adapta-
tion could improve gender discrimination. Experiments 1 and 2 re-
vealed that adapting to a male/female face could selectively
enhance discrimination for male/female faces. Experiment 3
showed that the discrimination enhancement induced by adapta-
tion could be generalized to a different face view. These results
demonstrated that, similar to low-level vision, adaptation in
high-level vision could calibrate the visual system to current
inputs of complex shapes (i.e. face) and improve discrimination
at the adapted characteristic. It should be emphasized here that,
since adapting and test faces were always from the same morph
continuum, our adaptation effect is an identity-based gender
adaptation rather than a general gender adaptation that could be
generalized across multiple individuals of the same gender.

Face gender aftereffect was first described by Webster and
colleagues (2004), which showed that, after adapting to female/
male faces for a few minutes, observes perceived a gender-neutral
face as male/female. This aftereffect suggests that a functional role
of face adaptation is to adjust the boundary of our perceptual cate-
gories. Ng and colleagues (2008) investigated whether this adapta-
tion has perceptual consequences beyond the boundary shift by
measuring the effects of adaptation on RSVP, spatial search, and dis-
crimination tasks. They did not find any discernable effect on perfor-
mance for any of these tasks. In the current study, we measured
adaptation effects only with a discrimination task. The reason why
they failed to find adaptation effects is hard to ascertain since their
study differed from ours in many respects. Here, we discuss two
potentially important factors. One factor is attention. In their study,
subjects passively viewed adapting faces. But in our study, subjects
maintained their attention on adapting faces by doing a detection
task (see Section 2). It is likely that subjects in our study allocated
more attentional resource to adapting faces than their study. A func-
tional magnetic resonance imaging (fMRI) study (Wojciulik, Kanw-
isher, & Driver, 1998) has shown that attending to faces could
increase blood oxygen level-dependent (BOLD) signals in face-selec-
tive areas in human visual cortex by three times. Also, attention has a
profound effect on visual adaptation, as demonstrated by many psy-
chophysical and brain imaging studies (Fang, Boyaci, & Kersten,
2009; Murray & Wojciulik, 2004; Yeh, Chen, De Valois, & De Valois,
1996). The other factor is the difference in performance measure.
We used an adaptive staircase to measure discrimination thresholds
with and without adaptation. In Ng et al.’s study, the method of con-
stant stimuli was used. Only a limited number of pairs of faces were
presented to subjects for a 2-AFC discrimination task. However, the
task might be too difficult to reveal adaptation effects since the gen-
der strength differences in the face pairs were small and the average
percent correct was only 58% (Experiment 4C).

It should be admitted that the performance improvement after
face gender adaptation is small, which is comparable to the
improvements after orientation adaptation (Clifford et al., 2001)
and face view adaptation (Chen et al., 2010). Even such a small
improvement can be considered as a functional benefit because
the amount of improvement is usually proportional to the length
of visual experience. For example, tens of hours of visual experi-



ence (e.g. perceptual learning) can dramatically improve our dis-
crimination ability (Bi, Chen, Weng, He, & Fang, in press; Fahle &
Poggio, 2002). However, the visual experience in the current study
was only 25 s.

Experiment 3 demonstrated that the gender discrimination
improvement induced by adaption could be generalized to a differ-
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